YZERFONTEIN SPORT AND RECREATION CLUB
NOMINATION FOR BOARD MEMBERS
	NOMINEE DETAIL



	Name of Nominee:
	

	Membership No.
	

	Address
	



I, __________________________________________________ hereby consent to the above nomination and confirm that I am prepared to act as a board member of the YSRC. I reside permanently in Yzerfontein and undertake to meet all the requirements as set out in the Constitution governing persons who qualify to act in such a capacity.
My choice of portfolio is: …………………………………….
My core competencies are as follows:
………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………
Nominee’s Signature: ____________________________ Date:  ______________________________
	NOMINATOR DETAIL



	Member’s Name
	

	Address

	

	Membership no.
	

	Cell phone
	

	Email address
	


Nominator’s Signature: _______________________________________ Date: ____________________
NOTE:
1. A board member must reside permanently in Yzerfontein. 
2. The office of the YSRC must receive nominations by no later than _15 MAY_ 20 26____.
3. This nomination will be valid at this Annual General Meeting and at any adjournment thereof.
4. The Board will keep your personal information confidential as reflected in the YSRC Privacy Policy.
5. Nominee and nominator must be in good standing with the YSRC

			
ROLE OF BOARD MEMBERS

All board members must satisfy the qualification and eligibility requirements as set out in the YSRC Constitution. In addition, elected directors cannot be related persons. When persons are elected to serve on the YSRC Board, each board member must familiarise themself with the YSRC Constitution and related policies and procedure for compliance. 
The role of a YSRC board member is: 

· To elect a chairperson and a deputy chairperson to serve until the next AGM at the first board meeting following the previous AGM;
· To be assigned a specific portfolio(s);
· To represent the interests of all members of the YSRC when taking decisions at Board level;
· Not to pursue personal interest through the YSRC structure; 
· To direct the YSRC manager through constructive decision making at Board level;
· To have oversight over the YSRC manager; 
· To ensure that funds paid to the YSRC are only used in pursuant of the YSRC objectives;
· To procure goods and appoint staff and service providers through an open, transparent, fair and competitive process; (have own procurement policy) 
· To avoid disclosing information discussed at Board level or information held by the YSRC to the public domain without prior approval from the Board;
· To disclose any conflict of interest or personal interests to the Chairperson before the start of any Board meeting or Committee Meeting;
· When conflict of interest or personal interest is reported, the board member must recuse himself/herself from the deliberation and decision-making process.   
· To accept that decisions taken at Board level are binding on all board members and could result in financial liability in case of fruitless and/or wasteful expenditure / irregular expenditure / unauthorised expenditure / outcome of a forensic audit / a court decision, except if the vote recorded at the meeting for a board member was not in support of the motion.


